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Cardiology

• Who we are

• How we feel

• How our field is perceived

• Why career flexibility 
matters

• How we can achieve it
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Who We Are



2022 Medaxiom Provider Compensation and Production Survey
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Not a New Problem:  “Déjà Vu All Over Again”

Drivers (Pre-COVID)
• Aging: cardiologists, population

• Pt. complexity and co-morbidity

• Increased regulation/compliance

• Rise of “Hyper-Sub-specialization”

• Paradox of success = Chronic Dz

• Burnout – Retire or Other Career

Rodgers GP, et al JACC 2009;54:1195-1208

Fye BW, et al JACC 2004;44:221-232



Silvestre, et al. Match Outcomes for Cardiovascular Disease Fellowship Training: 2010 to 2021. JAHA Dec 2022



https://www.aamc.org/news-insights/press-releases/majority-us-medical-students-are-women-new-data-show



Changes in the Percentage of Women Internal Medicine Residents and 
Subspecialty Fellows Between 1991 and 2016

Stone AT, Carlson KM, Douglas PS, Morris KL, Walsh MN. Assessment of Subspecialty Choices of Men and Women 

in Internal Medicine From 1991 to 2016. JAMA Intern Med. Published online  September 23, 2019. doi:10.1001/jamainternmed.2019.3833
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https://www.aamc.org/data-reports/students-residents/interactive-data/report-residents/2020/executive-summary
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How We Feel









Is Professionalism being 

exploited?

• Pressures extend beyond work hours

• More complexity, less time or 

resources

• The “right thing” gets done, at clinician 

personal expense

• Administration increased 3200%

• 10 administrators for each physician

• Clinicians are the most “elastic” 

resource for Health Systems



'I Cry but No One Cares’: Medscape Physician Burnout & Depression Report 2023
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Leigh JP, et al. 

Annual 
Work 
Hours 
Across 
Physician 
Specialties.
Arch Intern 

Med. 2011;171
(13):1211–
1213. 











Hostile CV Work Environments Are 
Common Across the Globe
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How Our Field is Perceived



Douglas PS, et al. JAMA Cardiol. 2018;3(8):682–691. doi:10.1001/jamacardio.2018.1279



Douglas PS, et al.
 JAMA Cardiol. 2018;3(8):682–691.
 doi:10.1001/jamacardio.2018.1279



York et al. JAMA Cardiol. 2022;7(12):1253-1258. doi:10.1001/jamacardio.2022.3485



York et al. JAMA Cardiol. 2022;7(12):1253-1258. doi:10.1001/jamacardio.2022.3485



Yong C,  et al.
 Sex Differences in the Pursuit of Interventional 
Cardiology as a Subspecialty 
Among Cardiovascular Fellows-in-Training.
J Am Coll Cardiol Intv. 2019 Feb, 12 (3) 219–
228.
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Why Career Flexibility in 

Cardiology Matters









STRATEGIC GOALS and KEY STRATEGIES
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How We Can Achieve Career 

Flexibility in Cardiology











Team-Based 
Care in Heart 
Failure

 December 15, 
2005



Need for Team-Based Care: ACCF/AHA/HFSA 2011 

Survey Results: Current Staffing Profile of Heart Failure Programs

J Am Coll Cardiol 2011;57:2115–24



Working to 
the top of 
your 
license



ACC Principles for Career Flexibility in the Practice of Cardiology
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